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No 15
February is Peace and Conflict
Prevention/Resolution Month in the
Rotary Calendar.
What will it take to ensure that there is
Peace, with NO CONFLICT throughout
the world? I certainly do not have the
answer and given the state of the
world right now I doubt that Peace will
be a reality during my lifetime.

The last 5 months of a Rotary year are
always challenging for active clubs
because there are many important
activities.
The
District
Governors/Assistant
Governor need to set a date for the
Official DG’s visit on one of our GTM
dates of their choice.

But that does not mean that we should
not strive for Peace, given that peace
means different things to different
people.

Then there is the President and Officers
Elect Training Seminar during March
and
the
all
important
District
Conference during April.

In this edition there are important

During this month our club needs to
complete a few items to complete the
Presidential Citation.

messages from Rotary leaders on
pages 2, 3, 7 & 8. These were all
presentations at the International
Assembly in San Diego during the
District Governor Elect training.
Please read them carefully so that
you are aware of the guidelines
that are in place to highlight the
direction that Rotary International
and our Rotary Foundation would
like us to steer this wonderful
organisation.

GOOD NEWS – 65%
OF MEMBERS HAVE
PAID THEIR SUBS

Our President-elect Jean Singh needs
to select a suitable date and venue, in
consultation with President Irene Kotze,
for her Induction which usually takes
place during June.

Have Fun
Gerald Sieberhagen - Editor

BAD NEWS 35% HAVN’T
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President-elect urges Rotary members to
‘Be a Gift to the World’

Photo Credit: Rotary International/Monika Lozinska

RI President-elect K.R. “Ravi” Ravindran announces his presidential theme for
2015-16, Be a Gift to the World, at the opening session of the International
Assembly in San Diego, California, USA.
Using their talents, expertise, and leadership, Rotary members worldwide are asked to be gifts to the world this upcoming
2015-16 Rotary year.
Rotary International President-elect K.R. "Ravi" Ravindran called Sunday's address to incoming district governors the "most
significant moment of my life."
"All of you have been given so many gifts. And you have now been given this great gift: one year to take all your talents, all
your gifts, everything that you are and can become -- and Be a Gift to the World," said Ravindran, revealing his presidential
theme at the annual five-day training meeting in San Diego, California, USA. "You have one year to take that potential and
turn it into reality. One year to lead the clubs in your district and transform the lives of others. The time is so short, yet there
is so much to be done."
Highlighting Rotary's biggest challenge, the eradication of polio, Ravindran said, "A future without polio is a gift that we
have promised to the children of the world. And indeed it is a gift that we will give."
Ravindran, a member of the Rotary Club of Colombo, Sri Lanka, used Rotary's successes in the fight to eradicate the disease
as an illustration of the impact Rotary members can have in the world. When Rotary set a goal of eradicating polio 25 years
ago, it was endemic in 125 countries, and more than 1,000 children were becoming paralyzed each day. Today, polio
remains endemic in just three countries, Afghanistan, Nigeria, and Pakistan. And in all of 2014, only 333 cases were
reported. "We will battle on. We will prevail," he said.
Ravindran discussed some of Rotary's other challenges, including membership.
"We have to find a way to bring back the fundamentals that built our organization: the emphasis on high ethical standards in
all aspects of our lives, and the classification system that encourages a diversity of expertise in each club," he said. "Too
often these ideas are viewed as little more than inconvenient obstacles to increasing our membership. But they have been
essential to Rotary's success, and we ignore them at our own peril."
Ravindran told attendees that the focus on branding is essential to helping Rotary grow. "We need to reposition our image,
which we recognize has faded in many parts of the world," he said.
Rotary also needs to continue to raise funds for The Rotary Foundation, attract new members, and encourage greater
participation from current members, he added.
"There are no easy answers to any of these questions. And yet the answers must somehow be found. We are the ones who
must find them," said Ravindran.
The president-elect closed his speech emphasizing that now is the time to make real change.
"You have one year to build monuments that will endure forever, not carved in granite or marble, but in the lives and hearts
of generations. This is our time. It will not come again. Let us grasp it," he said.

By Ryan Hyland Rotary News 18-Jan-2015
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New priorities, measurable goals to build Foundation’s success
Rotary Foundation Chair-elect Ray Klinginsmith addressed incoming district governors at the
2015 International Assembly about the next priorities and goals for the Foundation

The Rotary Foundation's continued success in changing lives
will be buoyed by four
new priorities aimed at
expanding
Rotary's
work and enhancing
the
image
and
awareness
of
the
Foundation's achievements.
Photo Credit: Rotary International/Monika Lozinska

The four priorities are: ending polio – now and forever; strengthening Rotary
members' knowledge, engagement, and financial support to the Foundation;
increasing the quality and impact of humanitarian services through Rotary
grants and the areas of focus; and enhancing the image and awareness of
the Foundation's record of achievements, particularly the success of PolioPlus
and its 100-year record of doing good in the world.
Rotary Foundation Chair-elect Ray Klinginsmith laid out the priorities to governors-elect on
Thursday at the International Assembly, who take office in July.
Closely mirroring the concept of Rotary's strategic plan, Klinginsmith said, the priorities "will
clearly provide more continuity and efficiency to move in an agreed direction."
Klinginsmith told attendees that the new priorities are supported by measurable goals that
can be tracked annually.
"It is the measurable goals that should be the highest interest to you as incoming district
governors, because several of the annual goals will be measured at the district level," said
Klinginsmith, a member of the Rotary Club of Kirksville, Missouri, USA.
One of the most important goals, Klinginsmith said, is "to increase the number of clubs
achieving the 100 percent Every Rotarian, Every Year recognition fundraising level by 15
percent in all districts. This goal should be both challenging and productive for all of you, and
is easily measurable. It is achievable for all districts if you give it your time and attention, and
if you first lead by example," he said.
Klinginsmith, who was a Rotary Scholar in 1961, stressed the importance of increasing the
number of global grant scholars to at least one for every Rotary district.
"The new scholarships are an exciting opportunity for us to return to the time when our
ambassadorial scholars were sufficiently small in number that Rotarians took a genuine
interest in scholars, and as a result, the scholars took a genuine interest in Rotary," said
Klinginsmith.
The Foundation aims to develop at least two initiatives to recognize and publicize the need
for membership growth in clubs and districts. Klinginsmith said the Trustees realized that
Rotary cannot continue to provide larger and more sustainable projects unless clubs
themselves become bigger. For decades, Rotary grew at a rate of 3 percent a year.
"We need to reclaim that legacy to be vibrant and dynamic into the future," he said. "We
clearly offer the best chance for prospective members to improve their lives and
communities. And to use the Rotary network to leverage their time and talent to make the
entire world a better place."
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BIRTHDAYS
FEBRUARY
13th – Sandra Maistry
15th – Rensie Cloete
19th – Linda Watts
26th – Sandy Brauteseth
27th – Gunnar Light & Sue Sieberhagen

ANNIVERSARIES
FEBRUARY
5TH – Patrick & Rene Andries
8th – Richard & Ann Hargreaves
10th – Johnny & Gillian Stark
12th – EARLYACT CLUB OF EKUTHULENI PS
14th – Bob & Anita Kistnasamy

DATES TO DIARISE

2015

EVENTS AND PROJECTS
EAST COAST RADIO TOY STORY 2014
The 2nd Food parcel allocation should
be
available
to
distribute
to
beneficiaries during March 2015.
DISTRICT GRANT - we will soon
submitting an application for 2015.

be

GLOBAL GRANT 1418817
Funds have been received from TRF!
As a separate attachment, a copy of
the Grant documentation is attached
for your information.

DG VISIT on GTM – date to be confirmed

23rd FEB – Rotary International – 110 years old

7th &

8th

to

Moving ahead resolutely

March – POETS* in Durban

*POETS = President and Officers Elect Training Seminar

24TH

GLOBAL GRANT 1527880

26TH

APRIL – DISCON IN BLOEMFONTEIN

10th to 12th April – IFCR cricket week-end
in Empangeni, Zululand
WEEKLY TOPIC - ROSTER FOR FEB to MAY
9th Feb – Emmanuel Ntondo
16th Feb – Sandy Botha
23rd Feb – Jayne Martin
2nd Mar – Peter Brauteseth
9th Mar – Paul Maistry
16TH Mar – Natasha Morris
23rd Mar – Keith Kirton
30th Mar – Patrick Andries
13th Apr – Michael Chen
20th Apr – Andisha Maharaj
27th Apr – Jeff Watts
4th May – Patrick Kleu
11th May – Gunnar Light
18th May – Rob Lindegger
25th May – Aadila Sabat
Please send your TotW to either President
Irene or Club Admin director Gerald by at
least the THURSDAY preceding the date of
the TotW. It always makes it easier if
Rotarians send their TotW well ahead of
time. Alternatively, if you are unable to
fulfil your duty, please advise us well
ahead of time so that we are able to find
a replacement.

PROJECT DIGNITY – 370 packs of SUBZ
panties and pads [reusable] have
been ordered for delivery at the end
of February. Prior to that, we will meet
with Ekuthuleni Primary School to plan
the process of implementation and
monitoring.
GoToMeeting – 19h00 to 20h00
10th & 24th February
10th & 24th March
7th & 21st April
5th & 19th May
2nd June
DURING THE WEEK PRECEDING THE
GTM, the log on code will be sent BY
EMAIL to each member.

ADVERTISING
IN ROTARY AFRICA MAGAZINE
Have you ever considered advertising
your products or services in the Rotary
Africa Magazine? Or do you know of
a business that may wish to do so?
You can obtain the 2014 Advertising
rates on the Rotary Africa website @
www.rotaryafrica.com
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PRESIDENT IRENE’S PAGE

Dear Fellow Rotarians
Your President is deserting her job in
South Africa for 4 weeks to be with her
family in Perth, Australia. I hope you
forgive me for this short breakaway
from my Rotary duties, but Rotary will
be on my mind and visiting clubs
“down under” is a number one
priority. One of them is the Rotary
Club of Mindarie. I will also be logging
onto the internet meetings of the
various E-Clubs that have started in
OZ to enjoy fellowship and to
exchange ideas. It is a holiday but
never a ROTARY HOLIDAY!
We are a worldwide organisation and
reaching out in fellowship to clubs in
another country is a worthwhile way
to make new friends and contacts
and yes, to learn about their projects.

We have so many opportunities to
learn about what Rotary does all
around the world through the website
of ROTARY VOICES. Do we log in and
add it to our e-mail? Or does it
become just another annoying e-mail
page that pops up once registered,
or do we share the enthusiasm?
What is the definition of enthusiasm?
• A feeling of excitement
• Overflowing
with
eager
enjoyment or approval
• A lively interest
I like the “lively interest” and that is
what will prompt me to make as
many contacts in Oz as possible. It is
not all about going out to get
sponsors for our projects, (it is of
course nice if that materialises from
overseas partners) it is the fellowship
of being a Rotarian wherever in the
world you are visiting.
But it is not only contacting Rotary
Clubs that are important during my
visit. There are many organisations in
Australia that follow the principles of
Rotary but have their own objectives.
That does not mean that we cannot
work together to improve literacy and
numeracy in South Africa which after
all is the main goal of our club.
Paul Harris once said “Many obstacles
to the expansion of Goodwill have
presented themselves”. I firmly believe
that in the world of today we can
overcome this sentiment.
Have a great FEBRUARY AND NEXT
TIME YOU HEAR FROM ME IT WILL BE
FROM DOWN UNDER – probably also
on GTM on 10th February even if it will
be 1am in the morning in Perth.

Till next time, have FUN!
FUN!
Irene
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THE ROTARY FOUR- WAY TEST – DO WE TAKE IT FOR GRANTED? – DO WE APPLY IT? - PJ Cloete
Like many things in life one tends to do things by rote after some time and within Rotary I believe we
suffer the same fate.
I have always tried to work and live by the Four Way Test as have so many other Rotarians I know,
but then something happens which causes me to stop and wonder if we simply recite it from
memory or if we REALLY absorb its meaning and impact and apply it daily.
Our Test is a nonpartisan and non-sectarian ethical guide meant for us to use in our personal and
professional relationships
The Four-Way Test
Of the things we think, say or do:
1) Is it the TRUTH?
2) Is it FAIR to all concerned?
3) Will it build GOODWILL and BETTER FRIENDSHIPS?
4) Will it be BENEFICIAL to all concerned?
Stop and ponder – when last did you share this ethical with anyone else - Rotarian or Non-Rotarian?
Do you display the Four Way Test anywhere at home or at the work place?
When last did you truly stop and measure your actions – both private and professional- against the
Test?
As the level of chaos and mayhem increases in our world could this not be a wonderful measure by
which we, as Rotarians, could encourage our friends, families and colleagues to aspire to live by?
FELLOWSHIP IDEA – Richard Hargreaves – Something to think about
I have come from a Rotary Club where we had really good communication and fellowship.
I know that it is far more difficult to create a culture of fellowship and friendship in an e-Club
but there must be a way for more interaction between members. I know we have the
Members Profiles on our site but I am pretty sure that a lot of these profiles are very outdated. In the RC of Uitenhage South, we had a fellowship table that was received and the
passed on by members on a monthly basis.
The passing of the fellowship table was done at a social event organised by the Rotarian
who passed on the table. We had a Rotarian who drew up a roster of say 5 members and
their partners for each month of the year. The first name on the roster would be the
member who is passing on the fellowship table (the giver) to the last name on the roster for
that month who was the receiver of the table. The roster would the have 3 or 4 names of
fellow Rotarians WHO WERE NOT KNOWN TO BE CLOSE FRIENDS OF THE GIVER OR RECEIVER
OR WHO WERE NEW ROTARIANS.
The giver would then organise a social event be it a braai, cocktails, tea, or even drinks
and snacks for whoever was available on that months roster. The aim was to get to know
each other better and in the process discuss any Rotary matters or questions that may
come up. The table passed on monthly and so Rotarians got to know fellow Rotarians a
little better. That way fellowship was promoted and the Club becomes a close knit family.
While a social event will not be feasible in our circumstances, 4 or 5 members could be
asked to share some experience with the other Rotarians on his or her list via email during
the month in question.
Does this rough idea have any substance amongst members? Is it something we want to
do?
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Promoting membership
with new ideas, even
some that challenge
tradition
Rotary member Michael McQueen, a bestselling author and founder of The Nexgen Group,
talks to district governor-elects on 20 January about keeping Rotary relevant.
Photo Credit: Rotary International/Monika Lozinska

Strengthening Rotary's membership is not just important for incoming district
governors, it's critical. That's the message they received from several key speakers at
their training event, the 2015 International Assembly in San Diego.
For membership to grow, leaders must be willing, for example, to ease stringent club
meeting protocols and make other efforts to accommodate a younger, digitally
oriented demographic.
Seventy percent of Rotary members are 50 years or older, while half of the world's
population is under 30, according to Rotary leaders. The contrast shouldn't be
something to fear, but rather something to embrace, said Rotary member Michael
McQueen, a bestselling author who studies social change, youth culture, and
cultural issues and whose consulting firm, The Nexgen Group, specializes in
demographic shifts and social trends.
To engage this young demographic, McQueen says that staying relevant is crucial.
He shared three key ways that enduring organizations can do that: recalibrate, reengineer, and reposition.
But relevance does not involve compromise, McQueen stressed; the values,
priorities, and commitment of Rotary should never change. "Any organization that is
willing to compromise its DNA in order to stay relevant never lasts. After all, if you
don't stand for something, you'll fall for anything," said McQueen, a member of the
Rotary Club of Crows Nest, New South Wales, Australia.
RI General Secretary John Hewko expressed a similar view when he addressed the
assembly. He said it's clear that members have been able to accomplish a great
deal, but asked what they are "willing to do" to make Rotary stronger.
"So I'm asking all of you, in the coming year, to be voices for doing everything we
can in Rotary, not just everything that's comfortable or easy or the way things have
always been done," he said. "Be advocates for thoughtful, positive, and lasting
change. We have a great tradition in Rotary, but it's our tradition. We made it, we
own it -- it doesn't own us; if it no longer serves its purpose, we can change it."
McQueen suggests adjusting some of the traditions, processes, and protocols that
"could be the very things that cause us to lose relevance."
In McQueen's native Australia, the Rotary Club of Toronto Sunrise, New South Wales,
has three members sharing leadership responsibilities for a year as co-presidents. The
club reports that having the skills and ideas of three leaders is prompting other
changes, and has already resulted in a 25 percent gain in membership.
According to McQueen, change and innovation are led by people with fresh
perspectives. Rotary members can draw new ideas from new members, guest
speakers, family members, even children who tag along to club meetings.
CONT ON PAGE 8
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"The beauty of people with fresh eyes is that they don't know how things have
always been done because no one has told them yet," said McQueen. "They have
no trouble thinking outside the box because no one has told them what the box
even looks like."
And young people, he said, "represent an enormous opportunity for this organization
from a membership point of view. They are an ambitious bunch of natural
networkers who, contrary to popular opinion, have a strong sense of civic duty."
Change is never easy, McQueen conceded, but Rotary members must be open to
it. "We must avoid the trap of ever feeling we have arrived at the winning formula,
which we then set in stone. After all, the moment you think you've made it, you've
passed it."
Growing membership is a major goal of Rotary President Gary C.K. Huang. Engaging
youth, inviting more women into clubs, and embracing change are all important to
increasing and keeping members, Huang said.
Sometimes, he noted, adding a member is as simple as asking someone to join.
Since he took office on 1 July, Huang has recruited several dignitaries while traveling,
including Ed Royce, a U.S. congressman from California; Mulenga Sata, deputy
mayor of Lusaka, Zambia's capital; and Beatrice Lorenzin, Italy's minister of health. All
of them, Huang said, praised Rotary's work before being asked to join.
RI President-elect K.R. "Ravi" Ravindran applauded Huang's tireless work, calling him
a "one-man army" promoting membership.
"All of you are going to be busy people next year, and I urge you to make a habit of
asking other busy people to join. Don't leave them out," said Huang, "Maybe some
of them will say no, and that's OK. But I don't want any of them to say they are not
Rotarians because nobody ever asked."
He added: "Our membership and services are what make Rotary powerful and
strong. To keep it strong, membership recruitment and retention have to be a priority
for every incoming Rotary leader."
My favourite Past RI President Bill Boyd, always finds a way to put a story across - Ed

“Sesame Street” Muppet Raya joins Past RI President Bill Boyd on stage to talk
about Rotary and clean sanitation at the 2015 International Assembly on 19 January.
The puppet is part of the kids TV show’s sanitation campaign in Bangladesh, India,
and Nigeria.
Photo Credit: Rotary International/Alyce Henson
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Our GoToMeeting on Wednesday 21st January 2015 was quite unique for our E-Club –
we linked up with the meeting of a Terra club, Sandvika in Norway. They are our
International partners for our GG 1527880 – Gamalakhe Literacy Project.
During the meeting we sent greetings from our Club and then listened to the
presentation by Operation Upgrade regarding their Adult Literacy and Community
upliftment programmes. The Sandvika club members could also see the actual
presentation on a big screen at their meeting. Thank you to Trygve Knudsen of RC
Sandvika for putting the PP presentation together at their meeting. Well done Peter for
setting up the meeting and thank you to our E-Club members who attended. Below
are a couple of photos that President Elect Jean Singh captured during the GTM

The two
Primary
Contacts for
the Global
Grant,
Trygve
Knudsen and
Peter
Brauteseth

Members of
Rotary Club
of Sandvika
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A wonderful milestone for the oldest club in Durban

John Hewko, RI Gen Sec, addressed next year's DG's with a message for the
future of Rotary..
Below is an interesting extract but the whole text can be read at http://bit.ly/1t0TPNI

"How might Rotary look, if we decided to put less emphasis on attendance,
and more on engagement? Maybe it’s time we took a hard look at some of
our most hallowed traditions and provided those clubs that want it the
flexibility to operate as they think best. I suspect that we might find that we
have made ourselves more attractive to more members if we made it easier
for them to engage with us. Again, the key is not attendance but
engagement."
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WOBBLING THROUGH AFRICA
UPDATE FROM ROB LINDEGGER – Wednesday 28th January 2015.
At the moment I am in the LOVELY village of Greyton. I came here to visit an old
school buddy I had not seen since school days - 1966/7. Whilst here I discovered
that the pastor, who married Jacqui and I 31 years ago, lives here. Amazing! So am
having a tea and scones meet with him on Saturday.
I am also busy putting together a couple of stories about Greyton and the history of
the coloured folk and the Koi which fits in with the creative writing side of the ride. I
don't know if any of you have ever been here. But it is truly a lovely little village.
I will be here until Monday/Tuesday next week before cycling off to Caledon,
Bredasdorp and then to dip the Wobbler into the waters at Cape Agulhas. Photos
will happen.
AND NEWS FROM ALFRED HUBER who will start his journey from north Europe to Cape
Agulhas in June 2015.
Just a few minutes and my webpage is online. I am a member of the Rotary Club
Zürich-Dietikon. I have a special thank to Irene and I will ask you, that if you translate
some pages of my webpage, I would be happy if you could send me a copy of this
part that I can include it in my site. It’s easier for me and it will then be written in
decent English. Kind regards, Fredy
ED – I have done some searching and discovered that Fredy was Club President last Rotary year. The
club has 48 members and they meet at 12h15 on Thursdays at Rest, Winzerhaus, Haslernstrasse 28,
Weiningen.

Patrick Kleu, that might just be a club in Zurich that you could visit.
Seems like
there is no
end to the
number of
cyclists on
the African
continent
going from
South
to
North and
vice versa –
lots of company!
Andi Brand & Sven Fautley left Cape Town on 1st Nov and we were good
Samaritans to give them a bed last night. They continued up the Wild Coast today.
Their destination is Ethiopia in Northern Africa. We can only wish them safe
peddling.
Peddle
well
from
all
at
Nqabara.
Follow
them
on
http://vegangirlcycling.com/
This was a Facebook post on 23rd January from a former bank colleague ED
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This may be useful for our many working members

10 Things You Should Leave Off Your Resume
Jan 26, 2015
Are you sending out resume after resume and getting no response? While it may be possible that you
don’t have the right background or qualifications, it is equally possible that your resume contains
things that turn off the employer. Remember, employers often receive dozens – if not hundreds – of
resumes for job openings. Since they don’t have time to carefully read every one, they sometimes
look for reasons to quickly reject an applicant. Typos, grammatical errors and bad formatting are three
obvious reasons for putting you in the “don’t interview” pile. But what else might be contributing to
your lack of success in getting interviews? Here are a few tips of what else you should avoid on your
resume:
1. Salary history
Any discussion about salary is best left until much later in the hiring process, ideally after you have
interviewed at least once with the employer. Salary is very much a process of negotiation and
revealing your salary history could put you at a significant disadvantage in the negotiation process.
2. Reason why you left previous jobs
This will inevitably come up during the interview process and you should be prepared to discuss it
only then.
3. References
Providing references in advance opens the door to the possibility that the employer will call one of
your references before you even know if you really want the job. This could be embarrassing
particularly if your references are linked to your current employer. If an employer is interested in you,
they will ask for references later in the process. You can even leave out the standard line “References
provided upon request.” Everyone knows that already and saying it is just a waste of space.
4. Political or religious affiliation
Unless you are applying for a job within a political or religious organization, avoid referencing any
involvement you might have with these organizations.
5. Jargon or abbreviations
Don’t write anything that might limit the reader’s understanding of your capabilities. Always use
generally-understood descriptions on your resume unless you are absolutely certain that it will be
read by people who are totally familiar with the terminology.
6. Irritating buzzwords
Words like: “mission-critical,” “traction,” “synergies,” “foster,” and “subject matter expert” are simply
annoying and under no circumstances should they find their way into your resume, cover letter, or
interview.
7. Lies, exaggerations and embellishments
Pretty much everything you state on your resume can be checked or at a minimum, you might have to
provide proof (such as educational credentials). If you are hired and it is later discovered that you
were deliberately untruthful on your resume, you could be fired “for cause,” which usually means you
receive no notice or severance pay.
8. Where you live
You no longer have to include your address at the top of resume. It’s highly unlikely any employer is
going to be sending you anything by mail, and it could introduce the risk of economic profiling or an
assumption about the length of your commute. Your preferred email address and the phone number
where you can be reached most easily is all that is required.
9. A less than professional email account
If you still use an email address from your younger years, like BeerLover789@gmail.com or
PartyAnimal123@yahoo.com, get rid of it. It’s unprofessional and childish. Getting a new one only
takes a few minutes and is free.
10. Personal information
Unless you are applying for a job as a model, actor or news anchor, you should not include a photo of
yourself. Likewise, you should omit your date of birth, gender, marital status, height and weight. They
are no business of the employer and human rights legislation prevents employers from discriminating
on these bases.
Gerry Walsh is an executive recruiter, career coach, writer and speaker. He has
interviewed over 10,000 job candidates and completed thousands of search assignments
at the management and professional levels. He is host of the cable TV series Take This
Job and Love It on Eastlink TV. Learn more at www.geraldwalsh.com
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Every now and then there is an excellent show at a theatre near you. Singer
Shelley McLean was a Rotary Group Study Exchange student in 2007/8 so of course
to see her in a show is always a treat.
Platform Jazz kicked off the year with shows during the last 2 weekends at the
Rhumbelow theatre when they presented a classy show called Swingtime featuring
the best of swing music from the 30s, 40s and 50s. Their band was led by Cathy
Hotlips Peacock on trumpet, Dunc the hunk Woodridge on trombone, Kirsten
Sayers on clarinet, Jeff Judge on sax and Andreas Bullfiddle Kappen on double
bass, the one and only Melvin Peters on piano, and bashful Bruce Baker on drums.
Effervescent Shelley McLean was the featured vocalist and her smoky version of
‘Georgia on My Mind’ was brilliant.
Just wondering if there would be 8 or 10 members who would be interested in
making up a group from our E-Club for a Sunday afternoon show in future? Ed

And now we are once again OUTA SPACE

